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FREQUENTLY ASKED QUESTIONS

· Who nominates the candidates for NEXT? 
Typically, nominations are submitted by the candidates CEO, CNO, Site VP, or other company senior executive.

· When can nominations be submitted? 
Nominations are being accepted from January 12 – February 20, 2026.

· How is the 12-month long program implemented - in person, virtual, hybrid? 
Hybrid. The program includes 4 in-person intensive sessions (July, January, April, July), 8 virtual sessions, and 8 virtual executive coaching sessions.

· How many hours per month will participants need to commit? Required time is 2 hours per month for virtual sessions, plus 4 in-person sessions outlined below, monthly 30-minute touch points with their Accountability Partner, periodic journaling reflections, and 8 one-hour executive coaching sessions with their assigned coach. Participants can expect to dedicate additional time while developing their Capstone. There are also periodic optional evening activities for networking.

· Is there any preparation needed for the program ahead of time? 
Participants will have some pre-work prior to the kick-off, but it’s not very time-consuming.

· Are there any minimum requirements for the proposed candidates? 
Candidates must be at an experience level within 1-3 years from assuming an executive-level position, typically at a director-level or equivalent.

· What are the fees for the NEXT program? 
The tuition fee for the 2026-2027 cohort is $12,500. This doesn’t include travel or lodging costs for the in-person events.

· NEXT was originally designed as a female-focused development program.  Why was it expanded to include men?  And is the program still tailored for females while accepting men?
The NEXT program was initially exclusive to female participants because it was commissioned to encourage the advancement of women into executive roles to promote gender balance at the executive level.  The recent expansion was intentional to create an environment that reflects the desired state of diverse leadership teams.  A blended population will enable the cohort members to learn from one another about the unique styles, experiences and needs of both women and men.  The original program objectives and content were not exclusive to females, and the experience is universally applicable to all genders.  The program facilitators are experienced with facilitating multi-gender programs.

· Can a company submit multiple nominations? 
A company can submit more than one nomination. Participant selection will be based on meeting eligibility requirements and ensuring the cohort is comprised of a diverse complement of professionals with diverse backgrounds, experience, industry sectors, genders, leadership styles, etc. that represent the diverse nature of industry stakeholder groups to create an effective learning and networking experience for the participants.

· What are the dates and durations for the in-person sessions?
The two-day in-person sessions are as follows:
· Program Kickoff – early August 2026 at U.S. WIN Conference in Seattle, WA
· NEI Hosted Session – late January 2027 at NEI Building in Washington DC; includes Workshops, Capitol Hill Visit, Capstone Project Kickoff
· INPO Hosted Session  – Mid-April 2026 at INPO in Atlanta, GA; includes Workshops, Executive Advisory Committee session, Capstone collaboration
· Graduation – late July 2027 at the U.S. WIN Conference in Baltimore, MD
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